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Extended Abstract

Abstract

The purpose of this research is to explain the role of political behaviors on
organizational citizen behavior through the mediation of job engagement and
job satisfaction through structural equation modeling. The research was carried
out by descriptive-correlation method and especially based on structural
equations. The statistical population of the research is 430 employees of Takta
and Simachoob companies affiliated to the IRIB in Tehran, and the sample size
is 203 people, which was determined using the Krejcie and Morgan table. Data
collection was done using standard questionnaires. Data analysis was done with
the help of structural equation modeling (confirmatory path analysis) and
Pearson correlation test using SPSS and AMOS statistical software. The
findings showed; Political behavior has a significant and negative effect on
organizational citizenship behavior and job engagement, job satisfaction and job
engagement have a significant and positive effect on organizational citizenship
behavior. Political behavior and job engagement have no significant effect on
job satisfaction. The effect of political behavior on organizational citizenship
behavior through job engagement and job satisfaction is significant. Also, the
measurement and fit indices of the model also indicated the desirability of the
model. In general, by taking advantage of job engagement and job satisfaction
of employees, the negative effect of political behavior on organizational
citizenship behavior can be moderated.

Introduction

Based on the efficiency of organizational citizenship behaviors in organizations
and the negative effects of political behaviors as well as the inevitability of
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these behaviors in organizations (Rezaeian, 2011) and the negative impact of
political behaviors on organizational citizenship behaviors (Landells &
Albrecht, 2019), the question that It is proposed that how can the effect of
political behavior on organizational citizenship behaviors be moderated? With
what components and solutions can the negative impact of political behaviors
on organizational citizenship behaviors be eliminated or minimized? According
to the review of previous researches, the reduction of organizational citizenship
behavior is one of the consequences of political behavior in organizations (Bai,
Helen Han & Harms, 2016; Sahid & Aslam, 2016) Based on this, it is predicted
that job engagement and job satisfaction can solve part of the problems related
to political behavior in organizations. According to what has been said, the main
problem of the research is what effect do the variables of political behavior, job
satisfaction and job engagement have on organizational citizenship behaviors?
Case study

The case of this research was Takta and Simachoob companies affiliated to the
Broadcasting Organization of the Islamic Republic of Iran (IRIB) with 430
people.

Materials and Methods

The research method is applied in terms of purpose and descriptive-survey in
terms of implementation based on structural equation modeling. The statistical
population of the research was 430 employees of Takta and Simachoob
companies affiliated to the Broadcasting Organization. The sample size was
determined using the Krejcie and Morgan table to the number of 203 people and
sampling was done by simple random method. Information related to job
engagement was collected with the 17-item Job Engagement Questionnaire
(JEQ) by Schaufeli & Salanova (2002). Measuring political behavior with a 19-
item questionnaire of employees' political behavior conducted by Dubrin
(1978). Organizational citizenship behavior was measured with a 24-item
questionnaire by Podsakoff et al (1990). To measure job satisfaction, the
questionnaire of Schriesheim and Tsui (1980), which has 5 dimensions of
colleagues, supervisors, income, overall satisfaction and job satisfaction, was
used. In order to analyze the data, the methods of descriptive statistics and
Pearson's correlation test and the statistical technique of structural equation
modeling (confirmatory path analysis) were used. All statistical operations were
performed using Spss and AMOS software.

Discussion and Results

The research findings show the significant and negative effect of political
behavior on job engagement (T-VALUE=-0.696, T-VALUE=-7.002), political
behavior on organizational citizenship behavior (T-VALUE=-0.399, T-
VALUE=-4.347) ) has a significant and negative effect. The effect of political
behavior on job satisfaction is not significant. Job satisfaction has a significant



The Structural Equation Model of Political Behaviors on ...

and positive effect on organizational citizenship behavior (0.265, T-VALUE =
3.648) and job engagement on organizational citizenship behavior (0.433, T-
VALUE = 4.247). Also, the effect of political behavior and job engagement on
job satisfaction is not significant.

Conclusion

Organizational behaviors of individual and group origin are the ultimate shaper
of an organization's personality. As the findings of the research showed,
political behaviors in the companies affiliated to the Broadcasting Organization
play a decisive role in reducing the organizational citizen behavior through the
mediation of job engagement and job satisfaction. Work and activity in media
organizations and the production and broadcasting of audio and video content,
in addition to the formal structure, requires a high level of informal structure
and relationships. Based on this, in the mentioned companies, the behavior of
organizational citizenship is of great importance, and the managers of the
broadcasting organization and its affiliated companies should plan and manage
in a way that the employees continuously show behaviors outside of
relationships and activities. encourage formal and structural On the other hand,
when political behaviors increase in these organizations, it will naturally have a
negative effect on behaviors based on personal interest and outside of informal
relationships. In the atmosphere of media activities that mostly deal with
people's taste and interest and artistic aspects, with increasing political
behaviors and decreasing organizational citizenship behavior, engagement and
job satisfaction among employees, it is difficult to achieve organizational goals.
Keywords: Political behavior, Job engagement, Job satisfaction, Organizational
citizenship behavior.

Article Type: Research Article

Cite this article: Ghanbari, S., & Norollahee, S. (2023). The Structural Equation Model of
Political Behaviors on Organizational Citizenship Behavior with the Mediation of Job
Engagement and Job Satisfaction Behavior in the Companies Affiliated with the IRIB.

Public Management Researches, 16 (61), 241-266. (In Persian)
DOI:10.22111/IMR.2023.41459.5722 S
Received: 28 Feb. 2022 Revised: 28 June. 2022  Accepted: 25 Feb. 2023

© The Author(s). Publisher: University of Sistan and Baluchestan




QO (0905 S ko S by 3 3

d'{’:{_{‘f’“a'{' s . > 4 :/’rf;’f’é‘r{';"
YIVI-YAA: 1 K9 SOTLLS  YOFA-FEIA 2 ol LLS

SN yew JU y g (il s yLS (g Lol Wolre Juno
39 Grb Culo g il Gl 5 Sl b Silo jle
Lo g o (o jlw 4 Al SOCS po

Y sel139 dar —*) (g 3B ug g

ul).)‘ ‘le e dlc% oKasls “_,,_:Lw.:‘ i°9l'° caslasls ey i°9l‘c cs)f bl ‘J}:M o0l ¢
s.ghanbari@basu.ac.ir

A

Oyl (laes i egs olfiils ¢ gl pole 0aSzils o )3 pole 05,5 ¢ gl Cu pan 51550 (ggmiils Y

oS

ol g (il Gledl 6 ySummibuo b (Glojlw wig el 5L, 3 (ol Lo LS ) A o’ g3y (0] S
oo 9,5 9) b (Suwod - (Fmogi (hg) 4 SRy el 5 LSl c¥olae ilw e Gayb 5l e
o cylo il 4 dinmly g loms § LST ES pis LS  Gidshy 6ylol arols o 1,51 g ylisbe &Y olee
9 25 Jauz il ooliiwl b j&5 Yo olasi’ &y diged x> a5 Cowl (105 poe 59 585 PV Sl & Lo o
SaoS ay bools Jdow' .ol plxil 8 laibow] granbidow » 31 soliswl b ooty 918,85 o RUVE N LY
30T (5115310 5 31 o0lisanl b (ygms yy, (Samsod (59031 9 (Sl yommo Jloni) (5,5 Lo S¥olao (il Joro
ol i Gladl g Slojle Guig e By g ol jLiB, 1o HLi baxdl .o plxil AMOS 4 SPSS
Uy i1 o g y3line 1Sl (Slojlv (suig o Sy o (Slih Bl g (i Syl w31 (i g ,l3lixe
Slojle sig e Hlidy p (liws HUS) T iyl (g lobine pd (icd culdy p (il Bl g owloww
Col8e 5 Juo (B3l 9 S o3Il sl Ly puiares Cowl Hlolae (id Cold) g (i GLdl G yb 5
o P lg oo LS HE (Jid culdy g (A Gladl 51 6 S0t b (5 ok iy Jue (o grcgliae
D90 Jawi (Glojlw (gig pei JLS) [y (owlw bl

Hlojl g el HBd) o Sl culd ) (i Gl ¢ gl HLS, S50 S0 319

b olojle gia s S8, 1 ombow glayld, liile wolee Joo OV Y) pnn st mgpems os s sliiuel

(s Copde sloiagy w5 oo lojle a4 anly glacs o o Jid cols) o Lo bl o Kele
YEN-YEE (FVVE

VEANNYF o pmdy b VENEY il g g )b AARRIARVER RO PPN TR 1
SHoIE) DOI: 10.22111/IMR. 2023.41459.5722 g, sole rallic g3

ny HC

oy © Wi o> Szl g Gl olKidls 1 b



Y¥o e b (Glojlw (sig e L8 2 (ol Loy, (5 LS L dlolae oo

dodio

5,8 0 Wil eSilie 5 (LS i & G55 slaglesle anegt slajluleis
Gl ool leolaiwl b lapylojle 5 cuwl disly s 51 518,85 & lejle GBlaal
Lewly ol ,o (Kumar, Preddy & Das, 2021: 406) oS’ oo J= 1) 995 oduzen PBluo
oad grhe Sl gl oo )0 poe porde ST plpredr  Slosle gt S,
2,5 SO il sl sla,lis, e lis ) 4555 ! (Chan & Lai, 2017: 214) el
G504 Logy) aSCul g dse oo )1 1) losle G 5o 0, Shos Logiitne a5 Caudl
s, cenl ools las olllas (Acaray & Akturan, 2015: 473) o 0% ,sb ww S
2 ol o1 (sblze 5l g canl IS 5 e s baplojle slp (Slojle (03905
(Khan, Ghouri & Awang, 2013: 145) &y oo g 3w Olwd ) lojle o pae
SV sl s, ool (sl e plsieas o Slojle [U8) o shie slajste (S
Sl ol Cewl | owlow slo i, o ls, ol 5l (K ol oo Job LB Slejle
O, Slojle saigpd sla)ld, G 0 pwlew la)ls, e 8 Sl
BB ol e )5 G g sl slo,liz, 50 (Atta & Khan, 2016: 21) awib o
o as S el azg LB g pabolis! Glesle JS 50 Ol 5 Ll s a5
5, S e 5La L8, Ygoms s co Cews LT 4y i Sb 3 Loles] olejl
Jain & Ansari, ) 5,035 o b Wil o Slee p allics opl 5 0 o o lojle JS
(2018: 87

asliS iole @ bl Gl slaa ;o 5 calies Il 4y cwlow sla,lid,
Clas wleiel 4y i wisd Jlosl Codie 09 44 51 4 (SONaike, 2013: 197) wigd oo
» (Banerjee, Pipariya & Banerjee, 2017: 97) cwul Jai S5 5 ol (polas
O Slejle guig et j8, » (e Sl abiw la)ls) i s el
sl ,l3, (Guo, Kang, Shao & Halvorsen, 2019; Shahid & Aslam, 2016) «,ls

! Organizational Citizenship behavior
2_political behavior



VEY 5l 8 ojled I8 Jlw o cogac Co ko sl isg YY&

ol o] s g Slolus! Copae (oleivgs Sois Gl SaSh 5l awy dcgame
Ole s slojlu yo Cudie sbo e 3l oolaiwl b o] 5Ly (Kapoutsis & Thanos, 2016)
Ol 5o wged dlml LI e o cslin 03lg5 So 5 alS culis slayl8) pae ST
Gl 5l oy b b 658 caiS gt o LS, s sleal L,
Carter, Nesbit, Badham, Parker & Sung, 2016: ) col Sbojle g 5,L3, (25,5
(2488

5 BLh cwl oal zilae ae 850 ojle G Glaieay Slae,lS s gladl
I, ks slesl Schaufeli, Salanova, Gonza'lez-Roma' & Bakker, 2002) ) \Son
Sedad jo Gabods by ol bls)l cute g gaelcgidse 5 L oS el >
il slp el Gtsl wles ST iy pa3 958 o0 hrogi G5 5 (SIS e
s il &8105 id GLasl QLS IS (B o Lz 89,00 Jlada ot ole Laplesls
sl & Gras jobar ol l5 By cubls wialys G 1 1 ol 4y Joled e
B ogd oo oboul Wil jo guuad 5 cude (el il adls sloal ol jo )15
Othman, Hamzah & Abas, ) aues plxil lojle Cuddge glp 1) 095 G o yidon
(2017: 108

Ay aab anals Glojle (o sla)lis; » e 23l Wl o 4 (6,505 puitte
fams oo ol Slidios gl ceul | il culs, s zals | culow slo i, it
Subardjo & Tentama, 2020; ) o,ls glejle gaig s )L, 5 Suie 1 Ll cols,
(Yu, Wang & Huang, 2018;

a,ls; e S5l g blole o Slojle g sbo,ks, oI ulul 5
5G9 Rezaeian, 2011) b olosle ;o b)lis, ol oog pisbolos! Guoes o (cwlbow
(Landells & Albrecht, 2019) Jlejle saig,d slo,lis) p» cwbaw slo)ls, o
Sa)d; » gl S5, S e W55z oS el ol 390 rlae & Jlge
$loylid, gire b Gl on e S8l 5 bl az b Sogas oo 1) Slojle (siged
o9 ool g Saley Blasar b o G 5l ) Slejle sxig et slaylid; ol
2 ol 18, laanly 5l (o Slole saig et (L8, els (LS sle ey

1. Job satisfaction



Yrv e b (Glojlw (sig e L8 2 (ol Loy, (5 LS L dlolae oo

ol » (Harms, 2016; Sahid & Aslam, 2016; Bai, Helen Han) ol b lo;le
bgrye OMe I o aiilsty lad uld) 5 lid Blidl ogdige by ool
ol dlas 0l Lo 4l @ asg b ale @8, 1) bplejle o cwlaw sla)ls,
2 6Pl ez il gladl g (Jid cols) conlw )13, slajiie oS el Gl Ghagh

Ayl Slejle (saig et slo s,

93, Ay 9 (5 5 (Sleo
b b @l g onl Kiagiy gl Glsiear dKahN, 1990) 15 1 olad Gt
G Jad glesl auiS e i )5 la i el (o 093 3529 der l eolail
(B LIS b o3 g e Lot SoliS 5 o8 Lt 531 b oS Sl ol 5 oot
S oo 5 Edste ol plowl jo | se3 able 5 3Lls (b ol des YU
5 ssupldl g, SO Jed slosl (Schaufeli et al, 2002) ), S 5 Jols Jlas 5l
Tummers) cosl olulils LB addle g agad 55,51 L aS el [ L Lag e yiouculs,
(i olyl Juls Jdes glesl (et al, 2015; Din, Iram & Farooq, 2018: 17
Bl e Qe 095 a8y g (goieg

a Sl cnl jools o)Ll vg JI5 )0 9,8 (BG5S peT (e 4 i JURES
PN Ly ol Sl G5 4paS A4S 09800 955 15 150 bS53 Lo (nl
s 50 gl by & Sl ald oy 8 S 3 ln oLl el
.(Naami & Piriaei, 2011: 24, Salanova, Agut & Peiro, 2005)

Jlosl lalimdle BB (535 055 IS sloil sl 43 3,8 wamy ol 5 T ghag
@Yl gy 5l a5 SLSI S oo (5 )LaL Jlpts slacasdse j3 g 03,8
5950 9 MK 989 el ;3 g Wigd oo aiZ Sl 095 )15 dlauly 4y fliny (5 )ls )95
Naami & Piriaei, 2011: ) wuas oo lis 055 5l (6 i Ceoglie (60,8 o Olo e
24

!, Absorbtion
2 Vigor



VEY 5l 8 ojled I8 Jlw o cogac Co ko sl isg Y¥A

S8 50 QLS Gilgy sl 65550 LIy 05 a8y el sl :"’9‘; h3g
potde bosm cnl ol e g Gletl c o gime lesl Sl (oS 5 g 00l et
|y 555 Sy, Lld 510,345 (glaz o a5 3l (5l S iite azy | ks (S
(Carmeli & Freund , 2002) 544 oo bl cails co 995 Jids &y aiuly
Cawddy lp sl S (LS lawg a5 sl gdled pwlew L8 i owlbow LS,
Ahmad, ) 05 o plol asels dolie & youms, (gl 508 51 oolatul 5 dragi o404
Kipnis et al., ) ;),Ke2 5 S (Saeed Hashmi &Wagas Akhtar, 2016: 97
Sgdune clolis (oidie ¢ quwliwls ooy ;200 sz g 5l pl SuST A 95 dslllas ;o (1980
ws,S aloles |, Taaidsl 5 alssale b ¢ oS
5 Obsl bawgs [ sl (Slosle gt L8, Mol i dlojlu uigpeed LS,
sl ygise 51 (SO lseas Aol (nl ol ke (Bateman & Organ, 1983) 5,
aiby g 0 )Slos iyl (idu pelitas jebay Lol sl o ke plojle (Sliles
sl (Mariani, Asmony & Nurmayanti, 2020: 221) & e olusa LSS
Slazg )t el 1) slal !l 8 ol el oals @3l Slojles (suig e ,L3, (gl aliske
Shirazi, ) wls oo <815 5 k0 5 (60 il F ¢ o ,LB, -V ¢ wgogg-Y 15,5
(Khodaverdian & Naeemi, 2013: 134
s culs,

b die) 5o et Jalge olal oS ol puleal Dbl S s cols,
2l )k, 5 ol b i s b oS peed | o Olgiens il g5 plonl
Lo, 5 @l sl oj50 )0 QLS 2Lyl b (el cold, o IS jsbar 9d oo
Cankir & Arikan, ) coul bad e S o 00,500 1) Ll IS 4 bgsye ol Ul jad>
Sy90 40 gl Hhai g 0e> Jad 5l 08 Sy egew ((Jad culs, LS jsbay (2019: 1135
(Sulistyo & Suhartiti, 2019: 15) el 045 Jals

! Dedication

2, Job involvement
%, Blocking

4 Coalitions



Y¥a e b (Glojlw (sig e L8 2 (ol Loy, (5 LS L dlolae oo

A H0 odd ploul o iagh 5l B aslol o eads #ilae (o ka8 Sl 4y Az g L
Kumar, ) ol,Ken 5 jlogS oladlas :3lais le o iogh (pl g g0 &3l (i) £5.040
«Mariani, Asmony & Nurmayanti, 2020) l,Ke2 5 SU,l «(Reddy & Das, 2021
Cude alayl)y sasmolis (Guo, Kang, Shao & Halvorsen, 2019) ., Ken 4 4515
ol lojl (saig e ks, b Lis Lol

«(Atta & Khan, 2016) .= 5 Uae (Guo et al., 2019) |, Ko 5 $5 Slalllas
S8y 5 gebew L3, o shie alal, SiLo «Shahid & Aslam, 2016) sl 5 o
i Glojle (gaig 4

Ng &) l,Ken 5 =l «Subardjo & Tentama, 2020) Lles 5 s> ,bguw Slalllas
Cold, o Cude alayl, KLy (Yu, Wang & Huang, 2018) ,Ke» 5 o «€t al., 2019
Sl oo Slojle swig et LS, 5 b

Landells & ) cus,Jl ¢ Ja¥ «(Guo et al., 2019) ., Ken 3 5 Slalllas
Kidron & ) 3, ¢ 09,95 «Jain & Ansari, 2018) ¢ ,lail 4 > (Albrecht, 2019
sl oo it glasl g gwlew [3, o saise adal) KL (Peretz, 2018

all, Lo (Yusof, Zulkiffli, Padlee & Yusof, 2018) ,Ken § cawg Slallas
Wibee b Cols) 5 (ol )L (i Ao

5 gdsw «(GoONg, Wu, Huang, Yan & Luo, 2020) |,Kea 53 o5 Olallas
Cankir & Arikan, ) ;1 5 ,.SSl> «Sulistyo & Suhartiti, 2019) _.5,le g
O S alal, KLy (Garg, Ahmad Dar & Mishra, 2018) ,5ee 5 5,5 (2019

el dxl cols; g Jal slel
5 st Jde RRgh (27 Al g oaddll pealie 4 azg boadbl o
OlBes 5 (ML (s Glesl lagn laue 5l 4,5 hagh (cegede o
e ewbew L8, «(Schaufeli, Salanova, Gonza'lez-Roma' & Bakker, 2002)
s cols; 5 Organ, 1988) 55l Jlojle (saig,es ks, «Dubrin, 1978)
Hid, e Jels Jaw ol .cwl Schriesheim & Tsui, 1980) (sgus g oolgms yo



VEY 5l 8 ojled I8 Jlw o cogac Co ko sl isg Yo

5 iy yiite plorsar Jlojlu Wiyt ) jeiie (Jiias pite Olgreay (ol
badye sl (b Slopsie plosa Lo gleal 5 et cols) glo e
Lol ol 15, loailye coiz 5 ()10 (SUlg ol Jels s sl
S8 L & pblae o B pl3ll oyl el g oMol 5l i ooliul « sl
(S ohzry Jolts Glojle (guigyet L3, slaaddse (culex olGh obml 5 akisd
Slal Jolds 5 (ol cold) ol (fwgogss o (1500 4 plyial o [, (9 ,0ils>
st Joo cnlpl ol Jad 5l cols) o (IS5 cols; el by ol S

Al b s IS8 4 e

R F (sogho Juho 1) o Loy JSCU

o5 Land

J""l’ Sloile cuig s L8, Ld cols, o Jad slesl g,k gl cwlew L8 -
S,ls

58 3B QLS ad calo) n lad GLasl Gusbo 5 el 513,

8510 528 QSIS ol (sig et 8, 2 (Jad Lt Gl ) ol ,li3, Y
510 8l SIS Glojles (gig e ,lidy 2 i ol b 5l Jad 3lasl-f



Yoy e b (Glojlw (sig e L8 2 (ol Loy, (5 LS L dlolae oo

oP 3y (owlib g
2 siuley - oy Ll bl 4 g g0 )5 Bos Bl 4 regh b,
5 LSS slocS 15 (LSS iaghy oobel amsly ol oo g bsle S¥oles (gilo e
51 osliiul by diges o 591 5 FY+ olaws 4y Loas gl ylojl 4 dialy gzl
oolw (Bolal g) 4 S Niged 5 (et 8 VoV Slaws 4 05 )90 9 (e S Jou
g baslitin 5l golass 2S5l pae Jletol (pgas 50 (i & 4 L) 0 plxl
5 08 @5 el amala jo delidw py V- slasd desl 5l (S0 Gogs JolS 5 Shguses
ladabiiny Sl golass g adl 5 baslitny Sl (S p ClSL poe 4 429 L
(28,5 1,8 oolaiwl 550 oled Judow jo dsliiow,y VoV Sledbl coles jo oad &él yo
AN =pidee SLlS) &S (glan 5 gy cinbs 48 aslin I3l 5l Sl 518 5 cp
4 bgpe Olodbl o oolitul (B=pilye SIS § F=pidlye F=p lai (o ki ¥=ills
Schaufeli ) 1s9lo o J5Ls '(JEQ) Lt sLos! glaysS VY aebicn p b o Lid Lol
(@55 #) obly axd 4w gl asliiwy ol ab ,500,5 (& Salanova, 2002
lpVle o B Lawgs JInl cnl bl 5 (25, 09 (055 ) @iz 5 (455 0) )18
8, o (6l el 38,5 15 00l 3,90 5 ow,, (SChaufeli & Salanova, 2002)
DUbrin, ) (29 Lawgi a5 QLS (cusbows [L8, (slass VA aslitinyy I ¢ sl
L wshle slal ol ol ol sl s ool wenl oy b el 5 1,1 (1978
i ed o3 b & pilen o IS all byl eig s pgeas eledol 5 lons o0l caysF
5 O3S Lagt o anlii syl ol oo 45T T Lol o nles oSl sl
el oals ol lael ¢ asx> 5 (Beikzad, Alavi Matin & Seyedia, 2014) .l Son
i gl el oot 5yl5S IAY Flis S Wl cupo elul  asliies s LL
Podsakoff et ) il San g caSlusly (glass8 ¥ anliciw 5l Slojle (gaig e LS,
(55 0) o ilex (as5 B) o ) oy Julis J\ sladlie .ol oolal @l., 1990
5 Gl el (055 0) (Fwgdgsi 5 (w55 B) GlNs 4 plyal d(ass F) (gaw L3,
ol oy, aslidus 4oz 5 5 o (Shirazi, Khodaverdian & Naeemi, 2013) | Ko

! Job Engagement Questionnaire (JEQ)



VEY 5l 8 ojled I8 Jlw o cogac Co ko sl isg YOY

ST copo bl 55 T bl ailodls 13 a5 gy 3590 Sl analr 50
5 paleme yd dolidenpy Sl (il cols) omis sl el oad (3155 < IAY lsg S
5 S Culs; wnlys (il o) SKa 03 0 L (Schriesheim & Tsui, 1980) (s gus
Irawanto, Novianti & ) ;, 5 5bsgs eglglnl Jimgh jo ab oolaiwl Jad 5l culs,
ol 151y o LRen s, ATV Llgime ol 9 +IATA T £Lss,S W Roz, 2021
sleslawl b jll ols, pol> iogh jo .canl €85 (13 00l )50 ¢ dulore dnliiow 5

load 555 ) o led Jsam 5o boasil . 5 sl sonl Lele Lo o,

G5 o il glasSIl (bl S slaasli ) o,leds Jgus

b glecdl | Jibeals; | (Glojle sigped )l | (owlew L3, Sl
AR <A V/FAS VIAVA Xldf
e /- fY e e P-value
<[-YA fees ./ F9 . 5¥ RMSEA
-JAQY JLEW IAYD - IASA GFI
IAS- JAAD IADY “JAYY AGFI

ool GHISY Jgaz yo Gieshy sla)lnl I S sladsS 4 bgyye Jble slal
ool Y jlade a4y Jele L gl Plas 58,5 laiie b ocawl [S3 4 a3 o]
ilossle Bl ol Jow g Jalos ,o 5V g ¥ Lol b glaaysS

a5 lole byl =Y o)lods Jgur

hole b a5 o shole )b a5 o
-IvF Q1 L, “IYA Q1 ol i3,
-/¥a Q2 ENig s -/¥% Q2
YE Q3 Slosle -ve Q3
e Q4 - vE Q4
Y Q5 - 108 Q5
A Q6 - [oY Q6
SIXY Q7 N Q7
<V Q8 S¥0 Q8
- YD Q9 -/F4 Q9
Nieg Q10 Y Q10
- 15) Q11 “JEA Q11




Yoy e b (Glojlw (sig e L8 2 (ol Loy, (5 LS L dlolae oo

hole b Y o hole b 495 o
-y Q12 -I£5 Q12
L8 Q13 -Iff Q13
-/fA Q14 “IvY Q14
<Yy Q15 <10 Q15
<IF¥ Q16 -1£4 Q16
- 1oy Q17 -Iff Q17
<I¥¥ Q18 2 Q1 (Sl gt
Nini Q19 -IA Q2
- /¥4 Q20 Nird Q3
Nirs Q21 Nied Q4
<A Q22 -18Y Q5
<IYY Q23 N Q6
- 10. Q24 -4 Q7
- 1oY Q1 S cols, Nins Q8
NS Q2 -/£4 Q9
N3 Q3 Yy Q10
/% Q4 - /%4 Q11
Niax Q5 -[£Y Q12

SJfY Q13
<IfA Q14
< IFY Q15
<10 Q16
- JEY Q17

GbgSll a5 el ol Sl (ol bl Jd) s Sojlail slagSl b
@l el 0l o0 IS slagasls 5 eag g s Biln J xSl
5 g Rl bl car ol 6 1 Sojlail slagSl i laosls cyles saimop,lis
1 b 13, gl sasleimsas FLig,S Ty po o solitul FLig,S W
Der AV Jih slecsl g JAD i cols, o IAF Slosle (saig e L3,

St (53051 b (bl Ll 5 (heogi ol o, b onslowssay slaools
b bl (ol e Jobow) 6 5l OVolae b de 6ol iS5 g g
28,5 sl AMOS 4 Spss (slal58ls 5 5 eoliiwl b (o ,lel ldos als



VP 3l Y o)yleds A Jlo (og0c Co o slo lng

YOf

aazsly

YANR) ;a5 £Y g gloje |y (oo PAIAY) 105 V¥ Giaghy diges slacl S 5
dgad o yd FIFY) Slo)lS mlaw jo OMeasy b a5 VY Laisls oo oS )65 1) (auo)yo
s ;0,85 OY ((6)k] diges 0o )0 FYIAY Jolae) (cwlis )5 o j0 185 VYV (5, L]
Nidgs (@LJ gad oy YOIVY Jolao) ol )l cwlils IS

O lliae  Swen 3925 (5,5l OYolae SaST 51 oolaul sl 6,8 in 51 (SO
(Y o)l Jgaz) ol 12l ygu o (Sior (5031 Tal 1A sl b yuiio

OP o, (SSimitd §  E0 g ‘5Lbo)LoT ¥ oo, lols Joua

¥ v Y ) Slbre Syl | aSibee S
_ - /FAAA YIYY sl L8,
- N A YV | Slojls gig e 4k,
_ JYEY | L yyy o Niana YIAY s als,
_ R A R JFELY Y/¥A b gl

e;e-:EEP< o/

9 sl Cold) (g HU8) (cwbiw L8 o (Ssr ¥ ojlads Joo b

e pbxl gl (S5 Sad (58 o Hlolae +/0) gzl jo Led sl

polie 4 axgi b 5o bools muje8 og Jloy ogas, 0g J1 8, g Ll SYols
S ools &35 g ley 3l (Sl ls (Y U-Y) Sais 5 Nez oozl

@ @ @ @)
53]  [isa] g{uss]
52% o 81 4q M43

H

® 0 ® ® ©
& [ [ [

@ @ @
kol 1 b 3 lailian! cdls 53 Jomo 1Y 0 ylans JSoid

3
g

@
@
[
T
54
ocaz}=—73
@
X2=248 901 D.F=146 P=.000

RMSEA=.069



YOO

b Flojlw (g e HUS) 2 (pwlow sl ,L8, (5, L Lu dolee oo

X2=214.080
RMSEA= 050

S ylasiti! ou g5kl Jow ¥ o Loy S

DF=142 P=.000

P tlado | o,lailwl slas Ly B ,laio Al o | o pudio
et BT ¢ o[-y ST I s gleal | culew k3,
SJFAY | - <JPAY SNYF SRV AL s cals, | obew Lk,
YT | NVYe Y- SOV Y-F s cols, | s gl
xRk | _FYEY eV S ¥R | e | Slejle g 8, | el S,
xRk | PEFA RN SN SNED Slojle st ks, | is culs,
xRk |EYEY o[+ AY /YY “roY Slosle owig et ks, [ s sl

bt sl ol b, gite 5 Jloliae Sl Kby ¥ ojlad Jguz slaazily
Y9 Slojle sxigpd L8, cwlew LB, (T-VALUE= -V/--Y -/$45)
s ol ol 3, 56 o)l e g jlolie 5T (T-VALUE= -F/YFY
(T-VALUE= Y/SFA o« IV80) Slojlo (saigpd ,ld, 5 s cols, asb oo lobins
5 lolime 3T (T-VALUE= S/YEY o /FYY) Slojlo gaigped [k3, 5 Jlis glodl
o Jloline (Jadr col pr (hid BLesl g ol 15, 5T izman 5l Cute




VEY 5l 8 ojled I8 Jlw o cogac Co ko sl isg YoF

SNy [y 5 (Jad Colo, p ewbew U8, iee e S pw)p jglaied
MBley 5o Sy yiwlog by, 5l Slejle saigned (L8, » et lasl s Glojle
CAMJ‘ AW 43‘)‘ I o)Lo..f: J9J.> )D e O"‘ LgLQ‘L._‘!L: W ool.é.’;....»\ wg—o."

TS TP FSUE PPN -INPYOV-O | VST JERE SUPSCIN VK P W PO PR

ol ol SIG Sludio o
YU o=l

Wl | - f0e | YAl YY) Bl By 5l s, oliw 13, i e S

VPN - Y-/ TR Yvy/. Gosb 5l sdig et L8y owliw L8, peiine s Sl
- sl

yva/. —Yf/ YVe/ Y¥/ Coldy Bk 5l g 3,y Bl peiiene ol il

MEVVE -¥AY/ N YV b 5l s 18, s sl 18, ekiias o il
- wL.o)

Slasl Soig e 8, 2 gwlons Hi, Jloline 5 s e 3l Sl Jgoo b
b B peltee e Sl pogas o Bl b cals, g et gLl 5L
gl ,E8) i Bl st Sl g il LIS Gk 5l rd Zols,
g 00 /-0 5l 35,5 el Cawsdy g boline mhaw Jad cols, B,k 5l olejle
2355 )18 0l 3,90 rgh an
ORIR (ke Jao (5lp Jgu
o293 Pte Jao il sl sl F o leds Jguar
391 3 S Lo
YAF/-A- UP -/-0V P 9 >

VFY - solil ax o
VID+A S s Y CMIN/DF e
RMSEA

-1+ Somb g /-0
-/30 A sl CFI
-/20 A sl Ll
-3 A Jsla> IFl
<A A sl NFI
A A sl GFI




Yov e b (Glojlw (sig e L8 2 (ol Loy, (5 LS L dlolae oo

a5 Al o loline /00 mhaw ,0 sdel Cavsay g0 S e @l 4 axg L
293 (& S pizmed Sl gl Slaide (025 Joe b (segrie Joe (B3l SSLa
S Joe b sese Joo sl 53l 5l (S Jlaiae SDe 4 ax g5 b g0l ax o
Sade LS el pl g oyl J1E caslie SH asls ;o RMSEA  asls jlade ool
@ a>¢ b 5 CFIL NFI TLL IFL GFI, slo a5l jlade ool Joud LB slas
Gl sl LSl Jae ol (55l Sbo 5 09800 (2bj)] ollae Jiae SO
obee o8 BB g cenlie (3510 LI Ghagh )l e w50 0l Ol o0
o29F and b i g ol ps
Voolod Joaz 5o (ard 3 o) b anl) hagh sloandd mls 5 culys adbl o

O PRVt 4
loans b ol 5 calpd 1V o5lod Jgu

FEY P alps a4 @,

KW e Y Ve 3yl it w5l LS i gLl ol 3,
s, S/FAY | -/ 3yl it b LS Jad culsy p owlew U3,
5 AR B BRIA T s e il SIS i culo, i gl

KW *HE L yaq 3yl it w5l LSS Slojle (s b, (ol 553,
ol ko -IY50 3yl oo 23l LS Slojle saig e 3, p Jid culs,
ol Sl “IfYY Sl i 3B QUS Slojle sig e i, p ks slsl

°) VA -NYY o)l 5l Jas culs; p (Jasglnsl Gk 5l ol ,3,
RV I Y P T YA AAt 3yl 5l g k8, 5 A alensl b 5l owlew 13,

3, NAAR -/-YE )08 5l (g0 b, s cols, Gk g s sl
ol oY |- eIYYY 3yl 5l g 18, 5 ks ol Gk 5l owlew 13,

o|l>|<|v|le| || =<|—

—

slogawlb Ve A F B0 F D o led Glaas 3 Y o lad Jsuo slbaasil 4 axg L
Siloas 0, ool Cawsds (5 lolixe rhw 4 a>g b lbas s

S5 A 9 Sexy
i olo; g dad Gladl ( cwlw sla)ls, Ly, o LSl Jdog iagh Sas
S8, » e g Hloline ST cwlew (L5, ols Las laaidl o9 Slojle (gaig e LS, L

sla,ld, axwg g o) mle owlow Glo)lis, &5 me (pl @ o)l Slojle (gaig b



VEY 5l 8 ojled I8 Jlw o cogac Co ko sl isg YOA

58 098 (ghie ooliinl (pwlow slo i3, 5l a5 Gloj g Wigd oo (LS, (Slojle (559 500
@ STy 5o QLB g b valss fals 5 (LS Glesle (st [LS, azes
plsl & (blad pasd adle a4 o) glp ©508 5l eolatul g arwgs o ol 31 LS,
5 oslitulige b aS ool uimen il wimlgs il g aldbgls sla,li,
Gl GlopSl aiil 355 0, milie Jlisa Lwyiwd,s mbe 5 Sledlbl (usdse
ally 28 5l gyl & Glal sig e slaylis; Bsb 5l 0p5 Blaal 4 pbewss
Guo et al., 2019; Atta ) _iagh sleal b jiegh cbbausl el sslyss calyl
Wil oo Slojlo saig s Jl3, p owlow Jl3, ite 3T KLy a5 (& Khan, 2016;
RUIWE PO

S sl s slesl p s lobine 5 e b cwliw Jl3, s0ls las Laazily
4 S e sl YW ad oo Cuwd il 4 ad LA wlast plojle jo a5
Jain & Ansari, ) 5,135 o 50 ksl o ,Slee p allae ol 5 08 oo o lojlos JS 5,8
oS el Slojlo 5 69,8 lracs Jaxle able s Slee Sy JLis 3Lasl .(2018: 87
ol slo)lid; a5 gloy o )ls o e )-*-’l-’ ol L8, gy sleadl b
Banerjee ) Wl oo Jrd S5 g (gomall (ool sgu jludie) auil atily hie 4>
Guo et al., 2019; Landells & ) asy slasl L axos :pl @t al, 2017: 97
Sladl g gl 3, e 51 SLy a5 Albrecht, 2019; Jain & Ansari, 2018
ol Cdillas il e i

RG-SV N ER (S I LS RO A IOV S I EP e
Yusof et al., 2018; aliadorou & ) oldlas ls L ogh gbbasl o)l

lbow 58, Jloliae g e b ,Sily a5 (Pashiardis, 2015; Zaidi & Gull, 2012;

Sla callas g ol cols)

ol )l (Jas s, p (s lolime Sl Jas glal sels L Grags slaasdly
Gong et al., 2020; Sulistyo & Suhartiti, 2019; Cankir ) olidss slaasdl b ascs
cols, » ad slesl cuie 36 Sl a5 (& Arikan, 2019; Garg et al., 2018;

Sl cillas g Ll



Yod e b (Glojlw (sig e L8 2 (ol Loy, (5 LS L dlolae oo

GNspd Hlby (s lolie 5 e Sl (Lin Lo rmgh slaassl ull
25 a5k Y (LSS i Colo, gl iz e S lse ol s lojle
Sl 4 azgi b ocls waales Slojle gaig el slayld) 590 a6 5t hles aes
@ by SLALH jadz by 2g,5 5 mls Sl 3 )90 ;0 (LS L) L s cals,
51 0,8 )0 095 5 (Cankir & Arikan, 2019) coul o e S oo 03,90 1, Ll LIS
S, ol Sulistyo & Suhartiti, 2019; 15) ol 09> Jads 3,90 40 ol Jai g 095
G, Hldy Wlgh ge bl Gidu il g Cude a5 (Shso 0 Jrd )90y Dglad g
Subardjo ) wldllas sbaaisl b yiwgh doxas cpl aws ioliél 5o 1) (LS, glejle
Syl cdllas «& Tentama, 2020; Ng et al, 2019; Yu et al, 2018;

SNged 58y (g lolie g St ;ST Jis slaal sols plas Ghagh slaaidl
il o S53 3s7s ann 5l eolinul |, s glesl dahn, 1990) ol syl ol
cge hid GLdl CiS Ol oo 6,5 Julow b nlplo S (oo o5 )1 sland
el pghy sladidl canSunl oS 09h e GLS o (Slejle (s 13, S5t
oisupledl ag, SO Jdxd slesl jo Schaufeli et al., 2002) S 5 8L i
S JSate BLol i L3, wlgie el ol a5 el L ke el
Sllas glaadl b regly sleasl, aas ldl ) )5 Cozjle 5l 2 slels,
45 (Kumar et al., 2021; Mariani et al., 2020;Ng et al., 2019; Guo et al., 2019;)
D)l Cdillas cisgr Slojlus (g, JLE, 5 (el 3Ledl cole il onsmo i

U oL s cals, p Jas slaal Gb 5l sl (L8, ol (lis mls
S g s Culs) p owlew U8, Jloline 3T camslas ragh ol gt
ol [, e e J1 55 (il e SO plereay ol gloal (285 ks
Yusof et al., ) Gldlas b b Gregh zlo Hhi cpl 5l ogs joliee Jai cols,
2 ol 13, ol 5 e 3L ,S5Ls a5 (2018; aliadorou & Pashiardis, 2015
0 e gy s culs,

5B 0l 318 ine 8 31 (9,08 518, 5 owlow 3 s0ls (LiS gl b
5 s S8, ol slalid, gire b cnlply ol Jas glasl gk )



VEY 5l 8 ojled I8 Jlw o cogac Co ko sl isg Y&

Sl (1 ol 52 55 sl sl 5, 5 e 5 o b i Bt 5, o
OUSIS (id BLasl Al b 3l saig e (slaylid) o ye 8l ke 0,05 L
ol yralS | sl et Ol g gl sla,lid) s050> U g5 oo

Sleile s b, lis cls, Gk ) s glasl ol ol b
Ghral Jloline Lol oamoplis gl (gl F ojlads and b 4o 5yl b LSS
eiie S plgrear (b cals) (38,5 s b Lelogy Glejle (s et 8, las
iy i olinn lejls i )53, 5 it Ll eiis e | il
Slosbe ¥yt Hl8, p lad gl N e B )
Slosle s el Lo ks, (alil ) alaslsiysa 5 (aled 4 s Blnslanl anils
Sl 5k LSS

Slosbe g L3, n el colsy Gk gl el U8, ol i mls
5 o iU camolis gl mls Vool asyd o o) ae 5L LSS
Olsedr et cals) aldadlal b oy Slejle (gs 0l JL3; p gulw (U8, oliee
aalS Slosle sig et H18) (ol J13) it 3l s I e 4 (il uiiie
YL s cols, 5l (LSS a5 Shge 0 a5 cwl page ol ol ol oald
o OWEST lgi oo oo 5L losle 5o (B)lite (cwliw sba)li8) Se2g b Bl 1,95
ety Sl a5 gysbolen cils QLS 5l Slejle cwisd slals,
b 5l Sl 55 Subardjo & Tentama, 2020; Ng et al., 2019; Yu et al., 2018)
L olsie crlnle aidbioe Slojle gt JL3; » ot cols) jlolias 5 cuie
ol S 1) sl gloylid, e &3l LS, i cols, Lyl

ol S it g5 oama S5 038 5 0p Lata b lejle ola i,
SLES 8 50 el o)l wls Gl gy slaadl oS jeboles aiil o
b Slosle g [, all )0 eaiiS el (28 Lagw 5 lho Glojle 4y anly
3 il laglejle o callid 5 IS a5ls kb cals, 5 kb 3Lasl s Senil
Sl 5l VG (e & (pomy JESLe 2 ogdle (S 9l 5 (Sge Slie 5y 9 Sy
S Slesbe g et JL8; HeSde lacs 10 5 wlul ul 2018 Sl (go) 8 Laily)



Y7 e b (Glojlw (sig e L8 2 (ol Loy, (5 LS L dlolae oo

O & ataly GoeSyd 5 lapw 5l plojls plnse 5 Cusl Jloys5 5 2Vl Coen
S)Ld; ey 4 dlwg 1) QLS a5 anled Copae g sryaelin g9 4 Sl
85 Gloy K3 g 3l Anlel Bpi5 655l 5 amy slaodlad 5 b, 5l )l
28 o)l ghte 3l Ll al g (I3l laglejle cnl o (b sl )li3,
lad o cils walys WS o G (sewyne Lally) 5l @) 5 et Bl Ll
Laoyls S 5 o oLl o yin slaaim 5 aBdle o 3sd b iy a5 glails, slacylls
b Sols) 5 il glosle (gaig et JL3) plie lS 5 (cubiw slo,lS, T8
A ol lads Slejle GBlaal 4y obcws (LSS o

|y loylad, cnl gy Sl lajls 5o (e 5 Cute slalid) Lae plulits (s
g il plulid ;o b aiS (oo SeS lpae 4 Glojle )8, ot 20,5 gy 2 9 Julod
5wl Jer yige g lalT Loy pele o lame oblazsl g bl (LSS ol sz
ol o lid, wps co lis waled a4 Hgb len oS Sl Cw o Slegenal wilyn
) sloadse o cage BB wnlin Olpear & Cwl Sljle bkl alex |
ialS 5 ol el Vi S b aslias (sl 8, oS ol 0ols 5Lt gl 5 0,1 olojls
D98 o Slgiion I wisd o Slojle o Slac mlaws

OBl by o (chsel ladsliy oulbs gla)ld; i als jslateas
htdn R g gl 12l g (b (Jid gldl 5 Glosle (saig et slabs,
era> ;0 LS 5l Glpae oLl bl wlaly alale |15 adlsl § sole sla Blol
gl Jlosl g sl (BT (i Ll 5 Glojl (5339 glo)lid) o5

b s Jlrt g b bbbl colby nsr abe)Sal, I eslitul L-
g walp QLS ik Cols) vgn Sl ge coglhae )15 sladarone

|, o leal )52 g cpmlsd 5 1o jpele cdlanl Lo ¢ oo plojlo Ayl ol
055%) et 5 grox sladeliyy ;3 5 03905 Al 5 (395 Blad 5 il SalS & g0
im0 olejls oLl gl (WYL slasiolan 5 b il S

2 e Sl bl ple g (SLol Goi> g bl caly jshaied -
29d silwosly 5 (Fhb I CekS g CoeS 5 (St



VEY 5l 8 ojled I8 Jlw o cogac Co ko sl isg Y&Y

OL@‘.».“...) ‘J.»‘).:L.: gw‘ ol Gul) uﬁdu ‘SMJLA_MJ LgLQ))L._Q) w) )J uy‘}w )‘ 6)L-MAJ
sles 4 g5 03 0)lse s oaisl sloighy po o)l Kiaghy o o
Shte 5l swlbew slajlid, (silupgrie 4 canllhae 8,50 Sl slaglosle ;o (sogr Il
Dg AN 3 candy sl bl

Jo a Jbls S8 ok, Lade slolis (olojle slo,lis, cwlidoan] o
Sl ol ;3 (cals (sloylid ), Lita b ol 515 nl ol cplod oo Slojlo Blowo
O)j )‘)5 ‘L’JUQ.A 0)5.4

) @l
(DY o pio o o8 Slellls . 3,5 ool 3T sl glad > 5 o8 slasaSiils (LS IS cwlw
Aaf-yve

ol (dig Sl (L8, Cypde) Glojle o wlew slo)ll) Co s (\YAY) L e LSS,

so,bd,y 59 p Slle slezel ;30 .(OOYAY) desme ccants g wpledl (Lo jslas o e (g5l
s s aolipiagy (o Golp il B 5,5 aallas 3,50 Gl saigyes
NOF =YY LY F (oo dol iy s)

Blasl b (SaS s 095 Ll (55500 olal abayl, ((VYA) asdlo (oL yw 5 chpllace o ol
VY ()Y lojl 5 (i ojglio . ylgiol oyl Cgd oS o LSS s Jas

References

Acaray, A., & Akturan, A. (2015). The Relationship between Organizational
Citizenship Behaviour and Organizational Silence. Procedia - Social and
Behavioral Sciences, 207, 472-482. doi:10.1016/j.sbspro.2015.10.117

Ahmad, J., Saeed Hashmi, M., & Wagas Akhtar, H. M. (2016). Effect of
organizational politics on job performance: the mediating role of emotional
intelligence, FWU Journal of Social Sciences, 10(1), 96-107.

Atta, M., & Khan, M. J. (2016). Perceived Organizational Politics,
Organizational Citizenship Behavior and Job Attitudes Among University
Teachers, Journal of Behavioural Sciences, 26, 2, 21-38.



\tds e b (Glojlw (sig e L8 2 (ol Loy, (5 LS L dlolae oo

Bai, Y., Helen Han, G., & Harms, P. D. (2017). Team Conflict Mediates the
Effects of Organizational Politics on Employee Performance: A Cross-Level
Analysis in China, Journal of Business Ethics, J Bus Ethics, 139: 95 1009.

Banerjee, R., Pipariya, A., & Banerjee, S. (2017). Relationship of Political
Skills and Emotional Intelligence with Emotions at Work, Prestige
International Journal of Management & It-Sanchayan. 6 (2), 96-114.

Beikzad, J., Alavi Matin, Y., & Seyedia, H. (2014). Designing and explaining
the model of managing the political behavior of the staff of technical and
vocational colleges in East Azerbaijan province. Few studies in
management. Quantitatiue Research in Management, 4 (4), 174-194. (In
Persian)

Cankir, B., & Arikan, S. (2019). Examining Work Engagement and Job
Satisfaction Variables in their Relations with Job Performance and Intention
to Quit, Journal of Business Research-Turk, 11, 2, 1133-1150.

Carmeli, A., & Freund, A. (2002). The relationship between work and
workplace attitudes and perceived external prestige. Corporate Reputation
Review, 5, 51-68.

Carter, W. R., Nesbit, P. L., Badham, R. J., Parker, S. K., & Sung, L.-K. (2016).
The effects of employee engagement and self-efficacy on job performance: a
longitudinal field study. Int. J. Hum. Res. Manag. 29, 2483-2502

Chan, S. H, & Lai, H. Y. (2017). Understanding the link between
communication satisfaction, perceived justice and organizational citizenship
behavior. Journal of Business Research, 70, 214-223.

Chukwuma, I. O., & Kalu Agbaeze, E. (2019). Effect of Organisational Politics
On Employee Engagement, International Journal of Mechanical
Engineering and Technology (IJMET), 10, 5, 333-344.

Din, M. Z., Iram, B., & Farooq, F. (2018). Impact of Organization Politics on
Organization Citizenship Behavior. International Journal of Academic
Research in Business and Social Sciences, 8(8), 66—79.

Dubrin, A. J. (1987). Human Relations: A Job Oriented Approach, Reston
Publishing Company, Fig 14-3. Hellriegel and Slocum and Woodman,
OP.Cit.

Garg, K., Ahmad Dar, I., & Mishra, M. (2018). Job Satisfaction and Work
Engagement: A Study Using Private Sector Bank Managers, Journals
Sagepub, 20, 1.

Gong, Y., Wu, Y., Huang, P., Yan X., & Luo, Z. (2020). Psychological
Empowerment and Work Engagement as Mediating Roles between Trait
Emotional Intelligence and Job Satisfaction. Psychol. 11:232. doi:
10.3389/fpsyg.2020.00232



VEY 5l 8 ojled I8 Jlw o cogac Co ko sl isg Y#¥

Guo, Y., Kang, H., Shao, B., & Halvorsen, B. (2019). Organizational politics as
a blindfold: Employee work engagement is negatively related to supervisor-
rated work outcomes when organizational politics is high, Personnel Review,
48 (2), 1-30.

Irawanto, D. W., Novianti, K, R., & Roz, K. (2021). Work from Home:
Measuring Satisfaction between Work-Life Balance and Work Stress during
the COVID-19 Pandemic in Indonesia. Economies 9: 96.

Jain, L., & Ansari, A. A. (2018). Effect of Perception of Organisational Politics
on Employee Engagement with Personality traits as moderating factors, The
South East Asian Journal of Management, 12, 1, 85-104.

Kapoutsis, 1., & Thanos, I. (2016). Politics in organizations: Positive and
negative aspects of political behavior. European Management Journal,
34(3), 310-312.

Khan, N. R., Ghouri, A. M., & Awang, M. (2013). Leadership Styles and
Organizational Citizenship Behavior In Small And Medium Scale Firms.
International Refereed Research Journal, 2, 144-154.

Kidron, A., & Peretz, H. V. (2018). Organizational political climate and
employee engagement in political behavior in public sector organizations: A
mixed methods study, International Journal of Organizational Analysis
26(1), 00-00.

Kumar, P. L., Reddy, S., & Das, T, V. (2021). Mediating Role of Employee
Engagement on Job Charcterstics and Organisational Citizenship Behaviour
- Centric To Indian Public Sector Telecom, IT in Industry, 9, 3, 406-413.

Landells, E. M., & Albrecht, S. L. (2019) Perceived Organizational Politics,
Engagement, and Stress: The Mediating Influence of Meaningful Work.
Front. Psychol. 10:1612. doi: 10.3389/fpsyg.2019.01612.

Mariani, K., Asmony, T., & Nurmayanti, S. (2020). The Effects of Workplace
Spirituality on Employee Engagement and Organizational Citizenship
Behavior, IJISET - International Journal of Innovative Science, Engineering
& Technology, 7, 8, 220-233.

Naami, A. Z., & Piriaei, S. (2011). The relationship between dimensions of self-
determined work motivation with job engagement in employees of Esfahan
Steel Company, Quarterly Journal of Career & Organization Counseling, 5
(9), 31-41. (In Persian)

Ng, L., Choong, Y., Kuar, L., Tan, Ch., Teoh, S. (2019). Job satisfaction and
organizational citizenship behaviour amongst health professionals: The
mediating role of work engagement, International Journal of Healthcare
Management, 14, 3, 797-804.

Organ, D. W. (1988). Organizational citizenship behavior: The good soldier
syndrome. Lexington Books/D. C. Heath and Com.



Y7o e b (Glojlw (sig e L8 2 (ol Loy, (5 LS L dlolae oo

Othman, A. H., Hamzah, M. ., & Abas, M. Kh. (2017). The influence of
leadership styles on employee engagement: The moderating effect of
communication styles, International Journal of Advanced and Applied
Sciences, 4 (3), 107-116.

Rezaeian, A. (2011). Management of Political Behavior in Organization
(Advanced organizational Behavior Management). 5th edition, Tehran: Samt
Publications. (In Persian)

Schaufeli, W. B., Salanova, M., Gonzalez-Rom4, V., & Bakker, A. B. (2002).
The measurement of engagement and burnout: A two sample confirmatory
factor analytic approach. Journal of Happiness Studies: An Interdisciplinary
Forum on Subjective Well-Being, 3(1), 71-92.

Schriesheim, C., & Tsui, A. S. (1980). Development and Validation of a Short
Satisfaction Instrument for Use in Survey Feedback Interventions. Western
Academy of Management Meeting 1980: 115-17.

Shahid, H., & Aslam, . (2016). Perceived Organizational Politics Influences On
Organizational Citizenship Behavior and Its Five Dimensions: A Study On
Rescue 1122 Employees Of Pakistan. Imperial Journal of Interdisciplinary
Research, 2(10).1675-1680.

Shirazi, A., Khodaverdian, E., & Naeemi, M. (2013). The effect of
organizational trust on organizational citizenship behaviors (Case of: North
Khorasan Gas Company). Transformation Management Journal, 4(7), 133-
154. (In Persian)

Sonaike, K. (2019). Revisiting The Good and Bad Sides of Organizational
Politics, Journal of Business & Economics Research, 11, 4, 197-202.

Subardjo, S., & Tentama, F. (2020). The Role of Job Satisfaction towards
Organizational Citizenship Behavior (OCB), International Journal of
Scientific & Technology Research, 9, 2, 6089-8091.

Sulistyo, A. R., & Suhartiti, S. (2019). The Role of Work Engagement in
Moderating the Impact of Job Characteristics, Perceived Organizational
Support, and Self-Efficacy on Job Satisfaction, IJBE (Integrated Journal of
Business and Economics), 3, 1, 15-31.

Yu, K., Wang, Z, & Huang, Y. (2018). Work-family conflict and
organizational citizenship behavior: the role of job satisfaction and decision
authority, Front. Bus. Res. China 12, 17.

Yusof, J. M., Zulkiffli, S. N., Padlee, S. F., & Yusof, N. A. (2018). The
Relationship between Organizational Politics, Job Satisfaction and Turnover
Intention in the Maritime-Related Agencies in the East Coast of Peninsular
Malaysia, International Conference on Economics, Business and Economic
Education 2018, KnE Social Sciences, 1001-1013.



VoY Sl ) olas IF Jlo o sosas o poto sl yids \ked




	9
	9-9

