0L Sy oo SRR
WAL lius o8,k o)lod « oyl Jlo
VoV-AYA axio

JU ) 9 Cugro (o g0s (GNg sew HUS ) axdllane gl 9 (S
ol 91 (H 99 i 30 Slojlw sig yew
(0 1 Ao (olaw 5 g 38 (i 9 3)

P KC XV [ KW TV IV [ PRV

PR

G99 e HLB 5"l s (5L it (ylginy™ o gixe™" 9" (coge (g el )L, Ayl anlllane o o
S ma )3 e Lo M (it 4l aw glagiel S ally 4 daly piie Gl (Slejle
S s Sy a5 ] Aoy o0l S5 b 50 (ilno piin lgie 4 T (Slojlwag™ o il <y s,
(] 000 )F (wy p (Sod Jdxi Gy A Sl (cogas s )0 Caods oudd &yl S50
G5 Yeos dgus> 50 S)LOT arols SOl glaid g9y 4 daS 05 Y« x> 4 gldiges 1 p3Y gldoslo
SeoST (3= b 1 &S o Jdxd' (595 g b6 Ll 00 6)Si 20> dolidiow p abowg 4 ool ol
L 900 53 99 ;B Coghme 9 (o0gas (GMg s )UB ) 45 wad oo (LS 03 S Jeol> J) 5 (i
oo ally (5510 iloyd 9 (6,5 Ll (A5 w90 Jolds (Gilojlw (guig poed jLiS) sl g (il sl ]S
! lako 9 pteo iS5 caelllan 590 Lailyy Sz 33 come Lan 5 pefeiinr ©glid 3529 b il
Ol by ol 4 a2 g b o ol Slojl g e slaylid 5 o gimo g3l S Llos gudioes
S HUAII 31 599 (s axlllae 0590 axoler )0 (sogas (Gig e LS ) 41 Comd oo

oL GNg e HU) ¢ 9w 5 (90 Cugire « (OCB) gilojluw (suig e L3, 2 GulS sbbo g
Slojlw 9 53,8 o gaze «(GCB)

a-ahmadi@pnu.ac.ir,¢ ply oKiils Lutils - Johue odims g *

LSSLM.;‘ @L;.A Cupde (655D dg&iﬂo %



doddlo

a3 Loy g Glojlw 53, 0395 aiine gy o5 ol (sig e ,3,
DA g Cnyliz 5l (S S Geay S S G5k i 5o (69 oliia
bl (gl M09, (o0 sled & Sy pae 5 Glejle (Slalllas 0392 50 wax Slegdge
Sl 5 ] slodiz oa ol aclil gy olaSal, 4l g Lok, wisKal (s s
S n oS Slojlr (559050 il 4 o8 g am g 58 S |y (555l sledlasl

Ol S3ne §308) Syzan Sslie ot syine SLilF ilogan ok Loy
ol el 008 5y ol lallls amoys 4 5y | Sgine Sg8 ¢ LS Cugias
s Slojlu )8, Sldllas 055> )3 (6 ke Slelrjl 3550 2l 4 S5 2 ealis
5 s 35155 s g 93 nl plgt aslllae (61l Sled )l 5 oostie S Sl 4 1A
15 (s sl b, o Csgine a b, i Clid anlllae ol 05Kl il Llis
A DS oo (S |y st sl ldy (FB oS cl plpl jsaS slag bl
Wlgi e Lajlid; 465 (nl Bslas (oged 03ly 5 (3lugsl &5 (9o i j0 ogas
(ol ()5 o5 (y5zen) il 50 09250 ISt 5l (S 2 Al (6l ormslin S,
Sty Al Baiod Baw Liwly (e ;0 08k (g (2555wl pae 62,5 Colgruns
2 ablS Cogiee sla)ls, s g sNg et L)) S Ol Ralidl s Cagl sl
L33 5 oo i 53 Sleas G55k dmmge S o wilign ol 4o (ol 25
el 15 Zagine 5 (e sl anwgs winjl I g (Sladl (5905 0 (S

D93 Comod] g disdioy calluno (4L
cylby cp> a5 cul QLSS o Lesl slayls, fels Slojle swigpeed l3,"
w5 s flosle gomy e by Lo 5 95500 geme il soms,
G St 5 eid) dms oo Gl Bl ) Gloiles (IS isu il e (Jg 05 s

(P VA ol 5 5 sl

1-Organizational Citizenship Behavior(OCB)
2-Spiritual leadership

3-Spiritual Organization

4-Spiritual Intelligence(SI)



V4 v ) 9 Cugino  (pogac slig s U5y arlllo sy Jko

ol Sl jo glojlw (saig s L8, pogbe adrive jahay a5 VAA- ans
SAI 598 Gy pai Lol ¢ wilongad a1l oagay ool 5l (goain i ol sl s 5 el
Lo silw potie o glatio 51 (oS0 @ Bly )0 9 plaretonil ST glaxt 5590 (59l 5
PS5 OAVA) 5,L50 yiezr )L sl as cl glojlw (g0t )23, (ygal
(o Hlon) Siloaals sl )3 s 1, T (VAAY) LS
S 4 ol 2 (258 (oo Samd Jol el (il 3 Shee 5 5l 5 e s |
Sl 65 e Wlgi oo 5 Slejle g et L8, aile (ple)ld) aSl (s a3
Wil o Slae b ol alaly 5 (Jid cold) o 4 azgi b ogas 4 2 Jad o Slee
Sl el ot il LS Laome el slislits s (3o 51 La 3, (o
S¥5g o) l8, " U ,yg5 g guidgy Modubie & (FVE e ) gt ST I i 4 055) dimd oo
S shgas coul (LSS o ol s sl o lojlw oUly Sy Sbejle
OB 25 g W Coll B et job an a5 ola )L, sl e Ly
aS aiten sloolall 38 o sl W Sl bl o] cod Clus 4 ila )5 Slles
O ol (FFFY=FEFD ¥ e e 9 el fy [iLo,55) o )lo 5L o] 4 Cudidge sl oylojles
A Bglare Lol alayl) B pxe a5 (Db dols jepin (5,555) scloda| dlols alal,
aulo so gilojlu (sxig et sl L8, 95 a4 yomie |y cl lojlu g 0,8 Blaal ol u.,.nl.,
AT AYAYe ol 5 15 UIs)
Syze Slojle Lawgs (gom) odd Gy iy 3l byl 5l 518 A o)l -

=

Ny s
ol ans, gl il alingy b g g e ool iloly Lonitoe o5 _la i, -
- Mgl ool
C i o b Glojl (Sldes g (63 Sos Codige o oS ol )lS, -
Q) 5550 Jio ool Bl 2l ams 4w Job )0 (B 5gly IS 5 525 ¢ 9650 5 e
San § o5 Silez « (VA8A) o s o0 ol « (VAY) S 5 sl
Sl potio b So 5o K00 335 (Ve 2 A) LS 9 o2 « (V20 ¥) Sy55,1 e (V- - F)

Ol yiegh L adlazsls  dloslaw (gaig et [L8) 51 kB sla o 4 osay ol



GVt Slo)lis) (pgas )d 5 sl oy ganaib jolie o5 4 (Koo 6500
GO (i aiog" I Gz ¢ (OLRes & S8 (s 955 ol Slojl
COlRes By pli) TESTH g (canlial Ll o) T e i ¢ (4 e
adl . wilazls g slad ol ool ko s 5 42y | (o g oo (gl i, 51 iz
5 Ol dgy llize (o 5o Slejlw g9 L8, Sl pgas o LS s
5 s ¢ Slojls (651olg « C65 paslyz ¢ 0uS SaS sl gen pilistoslal
g ool ¢ patd drwgs ¢ Hlazg ¢ (68,8 SISl g (55519 ¢ Slejle caellol g ol jgiws
G551 aw Jae o e ok . ol az3 15 Laioe calisee ol 3l clisios o 5
o (Voo V) olbScen 5 098 9 (V22 1) Gojgr « (Vo 0) 5esS 5 oo slaiagy
Sig s 8, Shae T (50,8 Lo (suig et 3 ,Shos Joli 55 Shae sm s S5 5k
Jotns Lo sliae & Jl s o 0as 557 it oy e o,Shos 5 " Glojla
00t i pgd dns ¢ il e b LSS Jseme sl 5l 55 4l San 5 5
Slore a po dmr 5 leB 5l G 5 LS ol 3,k ) Gloslw 4 syl
g b, S el ol Koo 425 el L Lol 51 515 5 cieliae sla_zdb
ol ples L Ll el (5385 5 (Slojlor s oo (sontlie jl i (cogie (Slojl
ryas augolal (Lo adlse pyas )5 (483 e ogdle 4l LLS I )0 pralae
G5yt )8y (ygaliy oa s plomil ;oo wlidos 5ol agzg )] (e Brola
(T ) e isosSo i) 05,5 0, Shoe Ly Lo, (ol atal) gran (69,150 (Slojls
5 Shos=52) Bk g 9 Ses 2Lyl (P -V i SKgo 5 Kb) CuieS 7S Sles S
SN slayld) Ll ogas )0 (izren wiBlse S BB (T Voo i/
(Voo Qo g shil e pSul) Slojlas o sig,0o L8, aile Slallas b Slojles
S g g d) A cols) (M Uil 5 j0ms)) ol uls) s sl Slo s

1-Altruism

2-Conscientiousness

3-Civic virtue

4-Courtesy

5-Sportsmanship

6- Interpersonal Citizenship Performance
7 -Organizational Citizenship Performance
8 -Job Citizenship Performance
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1-Openness
2-Person-Organization Fit
3-Burnout
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1-Public Administration

2 New public Administration

3-Entrepreneur Government

4 -Managerialism
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7 -Spirituality
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1-Transformational Leadership
2-Organizational Support
3-Organizational Justice
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1-Spiritual Leadership Theory
3-Spiritual Capital

3-Fact

4-Truth
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1-General Citizenship Behavior
2-Political Participation
3-Community Involvement

None Governmental Organizations(NGO)-4
5 -Faith in Citizen Involvement

6 -Civility

7-Good Citizen

8 -Work Attitudes

9 -Participation In Decision Making
10 - Job Satisfaction

11 -Organizational Commitment
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1 -Altruism
2 -Compliance
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1-Factor Analysis
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