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Extended Abstract

Most of people learn ethical norms at home, at school, in Mosqge, or in other
social settings. Although people acquire their sense of right and wrong during
childhood, moral development occurs throughout the life. human being pass
through different stages of growth as they mature. Ethical norms are so
ubiquitous that one might be tempted to regard them as simple commonsense.
When most people think of ethics (or morals), they think of rules for
distinguishing between right and wrong.

Organizational culture is a system of shared assumptions, values and beliefs that
governs the way people behave in organizations. An organization with a
positive culture helps employees learn and grow in their jobs and careers. An
organization with an ethical culture promotes ethical behavior among members
of the organization. Unethical behavior is any activity by which a member of an
organization does not conform to the standards set by the culture of that
organization. Ethical Culture is premised on the idea that honoring and living in
accordance with ethical principles is central to what it takes to live meaningful
and fulfilling lives, and to create a world that is good for all. Practitioners of
Ethical Culture focus on supporting one another in becoming better people, and
on doing good in the world. Members are committed to personal ethical
development in their relationship with others and in activities involving social
justice and environmental stewardship.

How can Organizations improve ethical culture? Answering to this question is
our goal in this research. In this research, we introduce quality of work life as
factor that can facilitate conditions in relation to ethical culture. Quality of
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Work Life is not a unitary concept, but has been seen as incorporating a
hierarchy of perspectives that not only include work-based factors such as job
satisfaction, paying and wages satisfaction and relationship with work
colleagues, but also factors that broadly reflect life satisfaction and general
feelings of well-being. Today, improvement of quality of work life play an
important role in job satisfaction and organizational commitment . Quality of
work life, through providing conditions such as participation in decision
making, causes employee's good morale. Managers of organizations who
can create a balance between work life and family life lead to appropriate
organizational performance.

Case study

The population of research includes administrative department managers of
Technical and Vocational training Organization of Kerman in east of iran (28
members). Because of limitation of population of statistical society, all of them
(managers) selected as statistical sample.

Materials and Methods

Research method is descriptive and correlation. In this research, cross-
correlation method was used. Sergei and et al quality of work life
questionnaire (2001) and Syngpakdy and Whittle (2008) ethical culture
questionnaire have been used to collect the data. To assess validity and
reliability of the questionnaire, expert opinion and Cronbach's Alpha have
been respectively used with the emphasis to internal consistency of data.
Alpha coefficient of quality of work life and ethical culture questionnaire
was 78% and 82% respectively. Collected data analyzed through Lizrel
software.

Discussion and Conclusion

Findings of the research by lizrel software showed that there is a
significant positive relationship between the components of quality of
work, salary fairness, justice, cooperation and participation in
organizational decisions with ethical culture but no relationship was
found between the safety component and job security with ethical
culture. Then, the conceptual model has been discussed in two cases of
significant numbers and standard estimate. Findings also showed that the
conceptual model is an acceptable fit model. Therefore, it can be
concluded that managers of the organization through paying attention to
components of quality of work life can help ethical culture growth.
Keywords: Quality of work life, Ethical Culture, Wages and Salary
Fairness, Occupational Safety and Security, Justice.
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