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1- changing task boundaries

2- changing relational boundaries

3- changing cognitive task boundaries
4- job satisfaction
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1- Work engagement
2- Absorbtion

3- Vigor
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1- job control

2- Karasek

3- active jobs

4- Jackson

5- Martin

6- Davids

7- job timing control
8- job method control
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1- Avolio

2- Gibbons

3- Transformational leadership
4- Idealized influence

5- Inspirational motivation

6- Intellectual stimulation

7- Individualized consideration
8- Innovative behavior
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1- Janssen
2- Mumford, Scott, Gaddis, & Strange
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1- Expectation Maximum (EM)
2- work engagement scale
3- Maslach Burnout Inventory



VoY 5 4yalsi sloy Uiy o Ak i s Gl ki

S9y wosle pled g 09 anlidiwy (ol Jgud BB Liel 51 S sonl cavsay (o5l ,
ol bl ol Giegny 5o il gllas 5 cute L 293 4 by Jele
oo >Lb (124Y) L 5es § 5> bawgs wbde opl . (lid J S wbidio
o ‘) )lS U"Jﬁ) J;...Ss)ls UL°) J).MS 64@9 Y 9 o)b oole V. u,ub.o.n U"‘ |
S Jels cslaz o mu whie SO 5l eolaiwl b o Soge;l 5l plas 2 0,5 o p
Ohlen 5 HauSe anled e oaz o |y osle ol (B) oLy L B ())
Slr s IAD ooy JASS sl glisS Wl s, b 1y aelity bl (1931
5 OYAN) uil s (ool o Glyolhngiyg (5,988 Widgad (3,155 < IVY (s, Jys
Sly ) o TAs 5 < IAN Elig,S Wl culpo i3 4y 055 gy 50 VYA elo
G Hokieds OYAA) G)Sen 5 (Sl)olingi g (5988 - Wioged (2155 (Jad 8
255 sl asls Woges solitul Gunl ele s (ig, 5l oebde ol Lol
S9y ooke plad g 09r bty (ol w93 Hlws jliel 51 S ool cansas o3l
aoliiow p oLl yols imgh jo aulls (ghlolioe 5 cdn )b 0g5 4y bgyye Jole
bug a5 lasbiin 5l regh ol o S ailgle Gyl o,k aolitiow
99 5l g ol oole A asliciw ol ol colanwl ool b Ve Jlo o “ﬂwl)f
slrosls plas jo lazmul ccwsload LSt asos sloowsl (gilwesly ¢ oded ol
S wlend sumaz s (B) pdblye lS b (V) wdlbie SlS ) dnlitow (!
ool ol bl g /YA Flsg,S T g, o 1) ol oy ol LG (Y- F)
bty opl (Ko ,50n ols,) 59,5 Candts glp uizmen o] Lol s
. . - o o - S . oo ¥ . “
ays Wl I3 pwyp Sy9e o8 Satd aeliiiwn  (0g5b wad b,

1- Job control scale

2- Innovative work behavior questionnaire
3- Krause

4- Openness

5- NEO Personality Inventory
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1- Multifactor Leadership Questionnaire (MLQ)
2- Transactional leadership

3- Job crafting questionnaire

4- Laurence
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1- Chi-square

2- Root mean square error of approximation
3- Goodness-of-fit

4- Adjusted goodness of fit

5- Incremental fit index

6- Comparative Fit Index

7- Normed fit index

8- Tucker lewis index
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